2017 Workforce Survey Results
Regional Results - Northeast

Total responses: 96. Responses varied for some questions.

1. Please indicate which of the following types of construction projects your firm performs (mark all that apply)?
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Other transportation (e.g., transit, airport)
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2. What types of employees does your firm employ (mark all that apply)?




3. In the next 12 months, do you expect your firm will hire additional or replacement:
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4. How would you describe your current recruitment situation?
We are having a hard time filling some salaried
office positions
We are having a hard time filling some salaried
field positions
We are having a hard time filling some hourly
office positions
We are having a hard time filling some hourly 630
craft positions
We are having no trouble filling any positions
We do not have any openings to fill 2%
Don't know 3%
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10. Which, if any, of these categories of workers does your firm make special efforts to recruit and/or retain (mark all

that apply)?
African Americans
Women
Veterans
Native Americans/Indigenous Groups
Asians

People with disabilites

Formerly incarcerated individuals
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11. What methods does your firm use to recruit these categories of workers (mark all that apply)?
Outreach to local 530
colleges/universities/vocational schools
Internships 51%
Targeted job fairs 50%
Outreach to community/industry groups 49%
Outreach to local high schools 29%
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12. What methods does your firm use to retain these categories of workers (mark all that apply)?
Mentorship or sponsorship programs 57%
Defined career progression 50%
Customized learning & development
programs
Flexible work practices
Diversity & inclusion training
Equity and diversity policy 25%
Formal initiatives/Employee resource groups 25%
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15. Have you increased your use of any of the following during the past year because of difficulty in filling positions
(mark all that apply)?

16. If your firm is experiencing staffing challenges, how would you describe the impact on your company’s safety and
health program or performance?
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